Published 29t March 2019

Gender Pay Gap Report

Under laws welcomed by The Mead Educational Trust (TMET), we are required to publish an annual gender
pay gap report. The gender pay gap gives a snapshot of the gender balance within an organisation. It
measures the difference between the average earnings of all male and female employees, irrespective of
their role or seniority.

TMET is an equal opportunities employer. We support the fair treatment of all staff, irrespective of gender
through our transparent policies including:

e Appraisal Policy

e Pay Policy

e Equality Policy

» Safer Recruitment Policy

This report is for the snapshot date of 31st March 2018.
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Notes to this Report:




