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HEALTH AND SAFETY POLICY  
 

Monitoring, Evaluation and Review  

 

The policy will be promoted and implemented throughout The Mead Educational Trust. The Board will review the 

policy once every 2 years unless there are significant changes in the interim period.  

Version Date Author Reason for Change 

V
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 General Statement on Health and Safety Policy .........................................................................................
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Health and safety is integral to the service we provide and is the responsibility of employees at all levels. As a 

multi-academy trust we strive to provide high quality education for all our students and pupils through a 

committed and motivated workforce. We recognise that effective health and safety management is essential to 

make this happen. 

The Mead Educational Trust is committed to the following principles: 

 developing a culture that is not risk averse but understands that risks must be effectively managed. 

 ensuring that students, pupils, employees, parents/carers and members of the public are properly 
protected. 

 empowering staff to sensibly manage health and safety in their working environment. 

 ensuring that those who create risks manage them responsibly and the failure to manage risk responsibly 
is likely to lead to robust action; and, 

 educating individuals to understand that although they have a right to protection, they also have to 
exercise personal responsibility. 

 

We aspire to achieve in each of the schools, as part of the Trust, an environment where everyone can fulfill their 

potential free from work-related ill health or injury. This includes our employees, pupils, parents/carers and 
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 Responsibilities/Duties of the Academy Council  
 

 The academy council (AC) is responsible for monitoring compliance with statutory requirements, 
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receive such training as is considered appropriate to School-related activities that they carry 

out.  Records will be kept of all training. Staff and student training will be annually updated. 

 Ensure that the management structure detailed in the diagram (see 9) is documented, 

implemented and effective 

 The Executive Team, so far as is reasonably practicable and in consultation with the Principal, will:  

 Make itself familiar with the requirements of the Health and Safety at Work etc. Act 1974 and 

any other health and safety legislation and codes of practice that are relevant to the work of 

the School, in particular the Management of Health and Safety at Work Regulations 1999. 

 Identify and evaluate risk control measures in order to select the most appropriate means of 

minimising risks to staff, students and others.  

 Set standards and ensure responsibility is assigned for:  

 Reporting accidents. 

 Recording and investigating accidents. 

 Establishing and participating in the School staff health and safety forum  

 Reviewing risk assessments, especially with regard to: 

o Potential accidents. 

o Health hazards. 

o School sponsored on and off-site activities. 

o Students and their behaviour. 

o Monitoring adherence to health and safety standards. 

o Reviewing documentation and distributing information from the Local Authority etc. 

o Carrying out inspections. 

o Providing health and safety training. 

o Providing first-aid. 

o Dealing with emergencies. 

o Supervising storage facilities. 

o Dealing with waste disposal. 

o Monitoring housekeeping standards. 

o Dealing with complaints on health and safety. 

o Purchasing and maintaining equipment. 

o Testing of plant and equipment to ensure it is safe.  

o Carrying out minor repairs to doors, fences, windows etc. 

o Organizing security and fi
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any such contract takes place and they must satisfy themselves that successful contractors comply 

with all relevant safety legislation.  

 

 Responsibilities/Duties of the Principal  
(Add information as necessary i.e. Health and Safety management in swimming pools) 

 

 As well as having the general responsibilities/duties of all members of staff (see 5 and 6), the 

Principal, as Key Manager, also has responsibility for ensuring that the requirements of all relevant 

legislation, codes of practice and guidelines are met in full at all times. 

 The health and safety of pupils, staff and others through the effective implementation of 

appropriate policies and procedures both on and of the School site.  

 The Principal will be responsible for the day to day maintenance and development of safe working 

practices and conditions for teaching staff, support staff, pupils/students, visitors and any other 

person using the premises or engaged in activities sponsored by, or on behalf of the school. He/she 

will take reasonable, practicable steps to achieve this and assign clear safety functions to other 

members of staff as appropriate. 

 In particular, the Principal will, so far as is reasonably practicable: 

 Be aware of and ensure compliance with the requirements of the Health and Safety at Work 

etc. Act 1974 and any other health and safety legislation and codes of practice relevant to the 

work of the school. 

 Ensure that statutory health and safety notices are displayed in appropriate locations within 

the establishment. 

 Implement this policy with regard to themselves and others, including the carrying out and 

documentation of hazard identification, risk assessments and suitable control measures – 

identified in a suitable health and safety action plan. 

 Ensure that all staff, including those with delegated health and safety responsibilities, 

understand and fulfil their obligations for the day-to-day implementation of the safety policy, 

including the carrying out and documentation of hazard identification, risk assessments and 

suitable control measures. 

 Ensure that adequate provision is made for employee consultation on matters regarding health 

and safety. 

 Discuss health and safety matters with the Leicester City Council Health and Safety Team, the 

Trust Executive Team, the AC, the 
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
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Health and Safety Reporting/Communication Arrangements  

(Amend sections highlighted in yellow to reflect local arrangements at school) 
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 Staff Consultative Arrangements  
(add information as necessary) 

 

 Employers must consult employees on matters that may affect their health and safety. This can be 

achieved by establishing an School staff health and safety forum. 

 The main function of a staff health and safety forum is to consult with employees on health and 



Page 15 of 40 
 

 



Page 16 of 40 
 

 When the premises are hired to persons outside the ‘employ’ TMET, it will be a condition for all 

hirers and others using the premises or facilities, that they are familiar with this policy, that they 

comply with all safety directives of the Trust and that they do not, without the prior consent of the 

principle: 

 

 Introduce equipment for use on the School premises 

 Alter fixed installations 

 Remove fire and safety notices or equipment 

 Take any action that may create hazards for any persons using the premises 

 

Hirers must: 

 

 Comply with all School policies as described in the letting agreement (e.g. in relation to smoking, 

substance abuse, alcohol, etc.) 

 Not exceed the capacity figures detailed on any lettings documentation 

       Contractors must: 

 All contractors who work on the premises are required to ensure safe working practices by their own 

employees under the provisions of the Health and Safety at Work etc. Act 1974 and must pay due 

regard to the safety of all persons using the premises in the accordance with this Act. 

 All contractors must sign the contractor’s folder and read  the local aspestos management plan 

(LAMPS) if applicable 

 All contractors must read and return signed contractor assurance document 

 All contractors must supply risk assessments and method statements for all works being carried out. 

 

 The principal will draw the attention of all users of the premises (including hirers and contractors) 

to Section 8 of the Health and Safety at Work etc. Act 1974, which states that no person shall 

intentionally or recklessly interfere with, or misuse, anything which is provided in the interest of 

health, safety or welfare in pursuance of any of the relevant statutory provisions. 

 

 Risk Assessment 
 

 As Key Manager, the Principal, with the Trust Executive Team, will ensure that annual written risk 

assessments are undertaken of premises, methods of work and all school sponsored activities. 

These must be reviewed following changes in circumstances, personnel or in accordance with 

agreed timetables.  The school requires a regular programme of planned assessments to be 

completed. In high-
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 In undertaking this work Key Managers will have regard to the Crisis Line and Snow Line 

procedures published by the Local Authority. 

 The school plan will indicate the actions to be taken in the event of a major incident so that 

everything possible is done to: 

 

 Save lives. 

 Prevent injury. 

 Minimise loss. 

  

This sequence will determine the priority of local emergency plan responses 

 

 The school emergency plan will include arrangements for: 

 

 Contacting emergency services. 

 Informing parents/guardians. 

 Dealing with the media. 
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6. Working Time 

 
The Working Time Regulations 1998 state that employees do not have to work more than 48 hours a week on 
average over a 17-week period. The limit specified shall not apply in relation to an employee who has agreed with 
his employer in writing that it should 
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All visitors are asked to report to Reception where they are asked to sign in. On signing in, the School visitor’s 

policy is displayed that includes health and safety instructions. Visitors will then be issued with a pass for 

identification.  Staff must also always sign in and out, including holiday periods. 

11. On-site Vehicle Movements 

 

Vehicle movements (contractors, deliveries etc.) on-site are restricted where possible to outside of school hours. 
Where this is not possible, break and lunchtimes Aare avoided in order to minimize the risk to staff and students.  

There are separate, pedestrian access points for students.  

A risk assessment should be included which highlights path ways, line markings etc. 

12. Maintenance 

 

The fabric of the school is maintained on a daily, weekly basis and logs of the work carried out are kept in 
accordance with school guidelines.  Arrangements are in place to ensure that all statutory inspections and tests 
that are required explicitly by legislation are carried out at the correct intervals. These are monitored by the 
Business Manager/Academy Manager/Trust Estates Lead/Estates and Compliance Manager /name person 
responsible and included in the Health & Safety annual audit. A table of compliance checks can be found in 
Appendix 2.  
 

13. Asbestos 

 
There is no asbestos on site. (Delete as appropriate) There is asbestos on site and locations can be found in the 
local asbestos management plan (LAMP).  If asbestos is in good condition and is not going to be disturbed or 
damaged, there is no risk to health. However, if it is disturbed or damaged it can become a risk as asbestos fibres 
are released into the air and people can breathe them in.  
 
The Key Manager must: 

 ensure that the Asbestos Management Survey is accessible to employees and contractors.  

 Ensure the local asbestos management plan is current and updated annually or when there is a 
significant change  

 Access the potential risks from ACM’s 

 Where practicable, all asbestos is labelled and monitored on a quarterly basis.   

 Ensure all staff who monitor or undertake maintenance work are adequately trained 
 

14. Health Surveillance 

 
All employees are required to complete pre-employment health questionnaires, which are forwarded to the 
occupational health provider. The school is then provided with any appropriate advice regarding working 
conditions etc. 
 
Management referrals can also be made where there is cause for concern about an employee’s physical and/or 
mental health and there is a potential impact on the normal working routine. Reasonable adjustments will be 
made by the school where practicable in order to accommodate employees. 
 
Annual Health Surveillance Questionnaires are completed by staff working in areas where they may be exposed 
to occupational asthma/respiratory sensitisation, occupational dermatitis or excessive sound levels. These are 
reviewed to ascertain whether any further action is required. 
 
 

 
15. Smoking 
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Smoking, e-cigarettes and vapes is not permitted anywhere on the school premises  
 

16. Cleaning 

 
A cleaning schedule is in place and monitored on a regular basis by the Business Manager/Academy 
Manager/Trust Estates Lead/Estates and Compliance Manager /name person responsible. Any issues regarding 
cleanliness should be reported to the Premises staff in the usual manner. These will be logged and addressed 
appropriately. 

 
17. Violence, Aggression and Abuse 

 

The school is committed to providing a safe and healthy workplace including the protection of staff from violence, 

aggression, and abuse as far as it is able.  
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 No personal electrical items may be brought into school by any person for any reason unless 
authorised by the health and safety lead who will ensure the appliance is safe and has been PAT tested.  

 Appropriate maintenance must be carried out for any non-portable appliances.   

 Any faulty electrical equipment maintenance can only be carried out by a competent or qualified 
individual. 

 All faulty electrical equipment should be disposed of according to the user manual and removed from 
the school’s asset list.  

 Good electrical practice should always be adhered to ensure the following: 
o Daisy chaining of extension leads 
o Over loading of sockets  
o Fully uncoiling of extension leads 
o Ensuring safe route of cables 

 PAT testing by a competent person inline with HSE guidance 

 Formal visual inspections by a competent person 

 Building fixed electrical installation test – 5 yearly by a competent person 

 RCD – functional testing suggest monthly 
21. Working at heights 

 
Firstly, avoid where possible working at height activities.  Activities will be a 
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Who can drive a minibus?  
 
All drivers must be:  

 Employed by the school/trust  

 Over the age of 21 

 Must hold a current UK driving licence 

 Have signed the driver declaration 

 Must have completed a drivers competency test every 4 years 

 All drivers aged between 45 & 64 will be required to undergo health screening with OHP every 5 years. 

 All drivers aged between 65 & 69 will need to undergo health screening annually 
 
What checks are needed by each school? 
 

 All drivers must have their driving licence checked annually 

 If a driver is over the age of 45, a medical report must be carried out annually 

 Weekly checks of the school bus by a competent person 

 10 weekly checks by a competent person/garage 

 Annual service & MOT of each bus by a garage 

 Each journey, a visual check should be completed by the driver and recorded.  Mileage must also be 
recorded.  The driver’s responsibility to ensure a first aid kit is collected or present for each journey. 

 A fire extinguisher must be on the bus. 

 A risk assessment is in place for the use of the minibus 

 All trips must be recorded on Evolve. 
 

23. Fire safety in a school 

 

A Fire Risk Assessment has been carried out as required by Regulatory Reform (Fire Safety) Order 2005.  The 

significant findings are recorded separately.  

The employer or controller of the premises is deemed to be the ‘Responsible Person’ within the meaning of the 

Regulatory Reform (Fire Safety) Order 2005, and the Site Manager is responsible for ensuring that the maintenance 

requirements identified in the Fire Risk Assessment have been carried out. 

Fire safety arrangements and procedures have been documented, and all fire safety equipment is appropriately 

maintained.  

All staff are familiar with the Fire Risk Assessment for their work area and are to comply with the fire safety 

arrangements and procedures of the school. 

A logbook is available to record maintenance, false alarms etc of the fire detection and warning system. 

Fire extinguishers are not to be tampered with or removed without authorization and are not to be obstructed. 

Emergency exits, fire action notices and fire alarm call points are not to be obstructed. 

Heater inlet and outlet vents are not to be obstructed, and combustible materials are not to be placed on top of 

heaters or near the outlet vents. 

The whole school site is a designated no-smoking area. 

Electrical equipment is to be inspected prior to use to ascertain so far as is possible that it is safe to use and free 

from defects. 

Windows and doors are to be secured when vacating rooms, buildings etc, to reduce the potential for unauthorised 

entry and arson.  
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Waste skips are to be kept secure and located away from school buildings, to reduce the potential for arson. 

All work requiring the use of sources of ignition is to be Risk Assessed, and the appropriate safety precautions 

taken. 

All staff are to check their work areas immediately after use to ensure that sources of ignition are extinguished or 

turned off (as appropriate) etc, prior to vacating the area. 

Waste bins are to be emptied daily, and combustible materials not allowed to accumulate. 

Practice fire drills are carried out termly, and are monitored by the Health and Safety Coordinator, who compiles 

a report on each for the Head Teacher. 

Routine inspections are carried out by the Site Manager to ensure that the fire safety arrangements of the school 

are not compromised and remain effective. 

A pack-up is prepared for the fire and rescue service, which includes a site plan, and the locations of significant 

hazards and emergency isolators and exit routes in the school. 

All fire safety equipment and facilities are appropriately maintained in accordance with the appropriate standards. 
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25. Legionella bacteria 

 

There is a small risk of legionella bacteria developing in the water system.  If droplets are inhaled, as when taking 
a shower, this could lead to legionnaire’s disease which can be serious for vulnerable persons.   

A company specialising in water hygiene has been commissioned to survey the site and assess the risks. This risk 
assessment is reviewed regularly & if circumstances change. The recommended remedial work has been carried 
out to prevent contamination and stagnant water gathering in dead legs of pipework etc, and the control measures 
outlined in the survey report, such as inspections, temperature monitoring, cleaning, and flushing implemented.  

The BM/AM is the nominated responsible person for ensuring that the schools’ legionella controls remain 
effective. 

All staff required to carry out legionella monitoring activities etc have been appropriately trained. 

Appropriate records of legionella control maintenance are kept by the Site Manager. 

In addition to the Legionella Survey and Risk Assessment, the legionella control arrangements are documented 

as a Written Scheme, which includes the precautions and arrangements to, 

▪ Ensure any release of water spray is properly controlled 
▪ Avoid conditions that support bacteria growth 
▪ Ensure water cannot stagnate in the systems 
▪ Avoid materials or fittings that harbour bacteria or provide nutrients 
▪ Keep water systems clean 
▪ Treat water to control or limit bacteria growth (i.e. temperature control) 
▪ Monitor control measures 
▪ Keep records of the above measures (including maintenance & repair) 

 

In order to eliminate the potential for legionella bacteria in this area, only proprietary screen wash is used in the 
school vehicle screen wash system. 

Legionella control maintenance requirements to be complied with. 

26. 
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The Health and Safety Co-ordinator is to guide new employees through the induction process and organise and 
document health and safety training as appropriate, including refresher training. 

Should the Health and Safety Co-ordinator post be the new employee, adequate hand-over arrangements are to 
be made by the previous incumbent, and the new employee lead through the induction package by the Head 
Teacher.  

A training matrix is used to identify the minimum training requirements for each post and enable effective tracking 
of training progress. Each line manager / Department Head is responsible for ensuring that all relevant staff are 
appropriately trained. 

 

27. New & expectant mothers 

 

Employees who become pregnant shall inform the Head teacher so that a separate risk assessment can be carried 
out to ensure that any risks to themselves or their unborn child, created during their work are identified and 
eliminated or controlled. This risk assessment will require regular reviews as the pregnancy develops, and may still 
be required for new mothers. 

Additional facilities such as a place to lie down or store expressed milk will be provided as necessary. 

28. Young persons working or children on work experience in the school 

 

If young person’s come to the 
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School activities are not considered to include significant vibration risks. 

A basic understanding of the hazards, symptoms and controls are of use in maintaining this situation, and 

assuaging employee concern. 

Although regular and frequent exposure to hand arm vibration (HAV) can lead to potential health effects, 

occasional exposure is unlikely to cause ill health. 

Early symptoms of HAV are, 

 Tingling and numbness in the fingers. 

 Not being able to feel things properly. 

 Loss of strength in the hands. 

 Fingers going white or blanched, and becoming red or painful on recovery. 

This can lead to effects such as, 

 Pain, distress, and sleep disturbance. 

 Inability to do fine work or perform everyday tasks. 

 Reduced ability to work in damp or cold conditions. 

 Reduced grip strength. 

 Limiting the ability to do certain jobs or affecting family or social activities. 

Jobs requiring the frequent use of vibrating tools and equipment, and handling of vibrating materials are the 

main cause of this condition, and the equipment concerned could include chainsaws, hammer drills, powered 

sanders and powered lawn mowers. 

The daily amount of vibration exposure above which actions are required to control exposure is 2.5m/s2 

averaged over an 8-hour working day (and employees must not be exposed to a vibration amount of 5m/s2 

averaged over an 8-hour working day). 
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Arc Welding – Approx 87 - 97 dB 

Power Drill – Approx 87 - 97 dB 

Chainsaw – Approx 103 - 110 dB 

As a rule of thumb, if a person has to raise their voice to be heard by another person standing 2m away (with 

normal hearing), then they are probably in a hazardous noise environment. 

Activities/Areas where the noise is likely to be between the Lower and Upper Exposure Action Values have been 

identified, and in these areas. 

Persons are informed about the noise hazard and the controls to be adopted. 

Hearing protection is available and provided upon request. 

Areas where the noise is likely to be at or above the Upper Exposure Action Value have been identified, and in 

these areas. 

Hearing protection zones (where the use of hearing protection is compulsory) have been identified and 

appropriately signed. 

Persons are informed about the noise hazard and the controls to be adopted. 

Hearing protection will be worn by all persons within the hearing protection zones. 

The use of hearing protection will be monitored and enforced by Heads of Department. 

Health surveillance will be undertaken at the commencement of employment and annually there-after 

for all employees who are likely to be regularly exposed to noise at or above the upper action levels. 

Instances where an individuals’ noise exposure reaches the Noise Limit will prompt an immediate investigation 

into reasons for this exposure, and the activity concerned will cease until the noise exposure is brought down 

below the limit values. 

Appropriate hearing protection is where the attenuation of the hearing protectors at low, medium and high 

frequencies is sufficient to bring the noise level outside the hearing protectors down to below the Exposure 

Action Values when it reaches the ears, but without preventing the wearer from hearing alarms etc. 

 

31. Radon 

 

A radon risk assessment has been carried out by reference to the UK Health Security Agency interactive Radon 

Map and postcode checker. 

Where the exposure risk is less than 1%, no further action is required, and the risk assessment is reviewed every 

10 years. 

Where the exposure risk is indicated as 1% or greater, or where work is routinely carried out indoors below 

ground level (i.e. basement rooms), radon monitoring has been carried out. 

Where the Action Level of 300Bq is reached by the monitoring, then this should be documented in the radon risk 

assessment. Measures should then be taken to reduce the exposure level, and a suitable Radiation Protection 

Adviser (RPA) appointed (If radon remediation works carried out by a suitably qualified professional are to take 

place immediately, then the appointment of a separate Radiation Protection Adviser may not be necessary). A 

shorter risk assessment review period (based upon the remedial works forecast) should be specified where the 

Action Level is reached.  



Page 30 of 40 
 

Appendix 2 – Compliance checks and monitoring 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.opsi.gov.uk/si/si2007/uksi_20070991_en_1
http://www.hse.gov.uk/work-
http://www.hse.gov.uk/work-


http://www.hse.gov.uk/
http://www.hse.gov.uk/pubns/indg136.pdf
http://www.hse.gov.uk/pubns/indg136.pdf
http://www.hse.gov.uk/pubns/indg136.pdf
http://www.hse.gov.uk/pUbns/priced/l5.pdf
http://www.hse.gov.uk/pUbns/priced/l5.pdf
http://www.hse.gov.uk/pUbns/priced/l5.pdf
http://www.opsi.gov.uk/si/si1998/19982306.htm
http://www.opsi.gov.uk/si/si1998/19982306.htm
http://www.opsi.gov.uk/si/si1998/19982306.htm
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Topic 

Statutory/ 

Recommended/ 

Service Requirement Best Practice 

 
Links to Other 

Frequency/Regularity Information/ Documents 

Relevant Legislation/British 

Standard/Approved Code 

of Practice 

Electrical – fixed 

electrical 

installations 

Schematic of supply route 

and primary distribution 

Best practice Annual update Simple precautions – 

Work on electrical 

equipment  

http://www.hse.gov.uk/electricity/withequip.htm
http://www.hse.gov.uk/electricity/withequip.htm
http://www.hse.gov.uk/electricity/withequip.htm
http://www.hse.gov.uk/electricity/withequip.htm
http://www.hse.gov.uk/electricity/withequip.htm
http://www.hse.gov.uk/electricity/withequip.htm
http://www.opsi.gov.uk/si/si1989/Uksi_19890635_en_1.htm
http://www.opsi.gov.uk/si/si1989/Uksi_19890635_en_1.htm
https://www.electricalsafetyfirst.org.uk/electrical-professionals/best-practice-guides/
https://www.electricalsafetyfirst.org.uk/electrical-professionals/best-practice-guides/
https://www.electricalsafetyfirst.org.uk/electrical-professionals/best-practice-guides/
https://www.electricalsafetyfirst.org.uk/electrical-professionals/best-practice-guides/
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http://www.opsi.gov.uk/acts/acts1995/ukpga_19950050_en_1
http://www.opsi.gov.uk/acts/acts1995/ukpga_19950050_en_1
http://www.opsi.gov.uk/ACTS/acts2005/pdf/ukpga_20050013_en.pdf
http://www.opsi.gov.uk/ACTS/acts2005/pdf/ukpga_20050013_en.pdf
http://www.bsi-global.com/en/Standards-and-Publications/Industry-Sectors/Building-and-Construction/BC-standards/BS-83002001
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.hse.gov.uk/pubns/books/hsg258.htm
http://www.opsi.gov.uk/si/si2005/20051541.htm
http://www.opsi.gov.uk/si/si2005/20051541.htm
http://www.opsi.gov.uk/si/si2005/20051541.htm
http://www.opsi.gov.uk/si/si2005/20051541.htm
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Topic 

Statutory/ 

Recommended/ 

Service Requirement           Best Practice 

 

 
Frequency/Regularity 

 
Links to Other 

Information/ Documents 

Relevant Legislation/British 

Standard/Approved Code 

of Practice 

Firefighting 

equipment 

Inspection and 

maintenance 

extinguishers 

Best practice Monthly inspection by 
competent person 

Annual service by approved 
contractor 

 

 Regulatory Reform (Fire 

Safety) Order 2005 

Inspection and testing of 

fire sprinkler system 

Best practice 

http://www.hse.gov.uk/firstaid/legislation.htm
http://www.hse.gov.uk/firstaid/legislation.htm
http://www.opsi.gov.uk/si/si2002/20022174.htm
http://www.opsi.gov.uk/si/si2002/20022174.htm
http://www.opsi.gov.uk/si/si2002/20022174.htm
http://www.opsi.gov.uk/si/si2002/20022174.htm
http://ratings.food.gov.uk/
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Topic 

Statutory/ 

Recommended/ 

Service Requirement Best Practice 

 
Links to Other 

Frequency/Regularity Information/ Documents 

Relevant Legislation/British 

Standard/Approved Code 

of Practice 

Fuel oil storage Plan of primary pipe work 

and main isolation points 

Best practice Annual update The Control of 

Pollution (Oil Storage) 

(England) Regulations 

2001 

The Control of Pollution (Oil Storage) 

(England) Regulations 2001 

Visual condition inspection Recommended Annual  The Control of Pollution (Oil Storage) 

(England) Regulations 2001 

Maintenance checks on all 

pipe work devices 

Best practice Annual  The Control of Pollution (Oil Storage) 

(England) Regulations 2001 

Gas safety Gas safety inspections and 

certificates 

http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.opsi.gov.uk/si/si2001/20012954.htm
http://www.hse.gov.uk/pubns/


http://www.hse.gov.uk/lau/lacs/90-4.htm
http://www.hse.gov.uk/lau/lacs/90-4.htm
http://www.hse.gov.uk/lau/lacs/90-4.htm
http://www.hse.gov.uk/lau/lacs/90-4.htm
http://www.hse.gov.uk/lau/lacs/90-4.htm
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Powered gates Inspection Statutory Annual 

http://www.hse.gov.uk/work-%20equipment-machinery/%20powered-gates/%20responsibilities.htm
http://www.hse.gov.uk/work-%20equipment-machinery/%20powered-gates/%20responsibilities.htm
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