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Contact Details 
 

Principal INSERT Name & Contact Details 

Chair of Academy Council INSERT Name & Contact Details 
Academy Cllr with Safeguarding Responsibility INSERT Name 
Designated Safeguarding Lead INSERT Name 
Deputy Designated Safeguarding Leads INSERT Names 
TMET Safeguarding Lead Alex Curran - acurran@tmet.uk 
Designated Teacher for Looked After Children INSERT Names 
SENDCo INSERT Names 
Designated Lead for Mental Health INSERT Names 
Attendance Lead INSERT Names 

 

Leicestershire Police 999 / 0116 2222222 

One Front Door 

Duty & Advice  das.team@leicester.gov.uk 

Early Help & Support early-help@leicester.gov.uk 

 
0116 454 1004 

Children's Safeguarding Unit 0116 454 2440 

Safeguarding in Education 

Julie Chapaneri & Mohammed Patel 

Safeguardingineducation@leicester.gov.uk 

 
0116 454 2440 

Local Authority Designated Officer (LADO) 

Leicester City: Lado-allegations-referrals@leicester.gov.uk 

Leicestershire: CFS-LADO@leics.gov.uk  

0116 454 2440 

mailto:das.team@leicester.gov.uk
mailto:early-help@leicester.gov.uk
mailto:Safeguardingineducation@leicester.gov.uk
mailto:Lado-allegations-referrals@leicester.gov.uk
mailto:CFS-LADO@leics.gov.uk
http://www.lcitylscb.org/
mailto:Ailsa.coull@leicester.gov.uk
mailto:info@uava.org.uk
mailto:fmu@fco.gov.uk
mailto:fgmhelp@nscpcc.org
mailto:help@nspcc.org.uk


http://www.thinkuknow.co.uk/
http://www.iwf.org.uk/
http://www.saferinternet.org.uk/
http://www.internetmatters.org/
http://www.pshe-association.org.uk/
http://www.educateagainsthate.com/
http://www.nspcc.org.uk/
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following documents: 

 

https://www.legislation.gov.uk/ukpga/2021/16/introduction
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education; 

 Acknowledging the need for effective and appropriate communication between all members of staff in relation 
to safeguarding pupils; 

 Developing a structured procedure within the school which will be followed by all members of the school 
community in cases of suspected abuse; 

 Developing effective working relationships with all other agencies involved in safeguarding children including 
Early Help and intervention; 

 Developing effective working relationships with all other agencies involved in safeguarding children, including 
appropriate work within the curriculum; 

 Ensuring that all adults within our school who have access to children have been checked as to their suitability. 
This includes other community users of our facilities. 

 
3. Key 

http://llrscb.proceduresonline.com/chapters/contents.html
https://llrscb.proceduresonline.com/
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✓ Our safeguarding and child protection policy, which includes the role and identity of our DSL 
and any deputies; procedures to deal with child-on-child abuse and procedures for managing 
allegations against staff. 

✓ The expectation to read KCSIE 2023 part 1 and Annex B 

✓ Our behaviour policy 

✓ Our staff Code of Conduct and whistleblowing policies 

✓ The attendance policy, which includes the safeguarding response to children who go missing 
from education or who are regularly absent. 

✓  child protection training, including online safety, which includes an understanding of their role 

in relation to filtering and monitoring. 

 

7. Responsibilities 
All our staff are aware that children may not feel ready or know how to tell someone that they are being abused, 

exploited, or neglected, and/or they may not recognise their experiences as harmful.  For example, children may feel 

embarrassed, humiliated or are being threatened.  This could be due to their vulnerability, disability and/or sexual 

orientation or language barriers.  This will not prevent our staff from having a professional curiosity and speaking to 

the DSL(s) if they have concerns about a child.  Our staff will also determine how best to build trusted relationships 

with children and young people which facilitate communication. 

 

We understand that our responsibility to safeguard children requires that we all appropriately share any concerns as 

soon as a staff member or volunteer suspects/knows of a concern that we may have about children. The first point of 

contact is the school’s DSL or deputy DSL.  The DSL will inform the Principal of any referrals to be made. If any staff 

member is involved the report is made to the Principal. If the Principal is involved, then the Chair of the Academy 

Council should be informed. 

 
If a staff member feels they cannot disclose information to their DSL, Principal or Academy Councillor(s), 

they must then follow the whistleblowing procedures to report their concerns. See TMET Whistleblowing 

Policy for further clarification. 

 
All staff will be well versed in the school’s procedures for children missing or absent from education and know 

and understand that any child that is regularly absent or missing can be a cause for concern and a possible 

indicator that the child is at risk of abuse or in need of help and support. 

 

8.  Leadership of Safeguarding – Roles and Responsibilities 
  

Designated Safeguarding Lead (DSL) – Role and Responsibilities: 

Keeping Children Safe in Education September 2023, Annex C, outlines specific responsibilities of the DSL (a member of 
the school
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 Obtain access to resources and attend any relevant or refresher training courses. 

 Encourage a culture of listening to children and taking account of their wishes and feelings, among all staff, in 
any measures the school or college may put in place to protect them. 

 
In addition to the formal training set out above, our DSL(s) knowledge and skills are refreshed at regular intervals to allow 
them to understand and keep up to date with any developments relevant to their role. 

 
Raising Awareness: 
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 Any deficiencies or weaknesses brought to the attention of the Trust Board are rectified. 

 The school creates a culture of safe recruitment and, as part of that, adopts recruitment procedures that help 
deter, reject or identify people who might abuse children (Part three: Safer Recruitment, Keeping Children 
Safe in Education September 2023).  

 The annual Safeguarding Return is returned to the Local Authority. 
 

9. Supporting Children 
Some children may need a social worker due to safeguarding or welfare needs.  Children may need this help for 
various reasons and their experiences of trauma and abuse can lead them to becoming more vulnerable or 
educationally disadvantaged.  When receiving information from the Local Authority that a child has a social worker, 
our DSL(s) will use this information so that decisions can be made in the best interest of a child’s safety and welfare.   
Our DSL(s), where appropriate, will share information accordingly with relevant partner agencies to safeguard and 
promote the physical and mental health and wellbeing of any child.  In addition to this: 

 We recognise that a child who is abused, who witnesses violence or who lives in a violent environment may 
feel helpless and humiliated, may blame him/herself, and find it difficult to develop and maintain a sense of 
self-worth. 

 We recognise that the school may provide the only stability in the lives of children who have been abused or 
who are at risk of harm. 

 We accept that research shows that the behaviour of a child in these circumstances may range from that 
which is perceived to be normal, too aggressive or being withdrawn. 

 We recognise the need to identify children in need of extra mental health support and to provide, resource or 
refer children to access that support.  

 
Each School within The Mead Educational Trust will support all children by: 

 Ensuring that effective systems are in place for children to confidently report abuse, knowing their concerns 
will be treated seriously and they can safely express their views.  These systems will be promoted and easy to 
understand. 

 Encouraging the development of self-esteem and resilience in every aspect of school life including through 
the curriculum. 

 Identifying children who need extra mental health support, which includes working with external agencies. 

 Identifying children who are, or may be, Young Carers, and provide support and signposting. 

 Promoting a caring, safe and positive environment within the school. 

 Ensuring children are taught to recognise when they are at risk and know how to get help when they need it.  

 Liaising and working together with all other support services and those agencies involved in the safeguarding 
of children (including Social care and Early Help). 

 Notifying Children’s Social Care as soon as there is a significant concern. 

 Ensuring that a named teacher is designated for Looked After Children/Children In Need (LAC & CIN) and that 
an up-to-date list of LAC/CIN is regularly reviewed and updated. 

 Providing continuing support to a student (about whom there have been concerns) who leaves the school by 
ensuring that such concerns and school medical records are forwarded under confidential cover to the Head 
at the pupil’s new school as a matter of urgency. 

 Working with partner agencies to support and safeguard children within; Early Help, Children in Need, Child 
Protection and Looked After Children. 

 Ensuring that children are taught about safeguarding, including online safety. This will be a part of a broad 
and balanced curriculum. We recognise that effective education will be tailored to the specific needs and 
vulnerabilities of individual children, including children who are victims of abuse, and children with SEND.  
Aspects include: 

✓ stereotyping, prejudice and equality 
✓ healthy and respectful relationships 
✓ boundaries and consent    



http://www.saferrecruitmentconsortium.org/
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All school staff (including supply staff) should take care not to place themselves in a vulnerable position with a child.  
They should be aware of the TMET Code of Conduct as well as the safer working practices guidance referenced above. 
 
All staff will receive online safety training as part of their annual safeguarding training and will be made aware of 
Acceptable Use of all IT systems, including digital communications with students, parents and carers.  
 
Allegations against a school staff member should be reported to the Principal (or Vice Principal in their absence), 
allegations against the Principal should be reported to the Chair of the Academy Council, and concerns about Trust 
central staff should be reported to the Chief Executive Officer, Sarah Ridley.  Concerns about Sarah Ridley should be 
reported to the Chair of Trustees, Anthony Glover. 
 
When allegations against adults are received (including low level concerns), action will be taken immediately in line 
with the LSCPB procedures Allegations Against Persons who Work with Children (proceduresonline.com) 
and Appendix 3 of this policy.  This includes allegations received relating to incidents that may happen when  an 
individual or organisation was using our premises for the purposes of running activities for children. 
 

13. Whistleblowing 

We recognise that children cannot be expected to raise concerns in an environment where staff fail to do so.  All staff 
should be aware of their duty to raise concerns about the attitude or actions of colleagues. If necessary, they should 
speak to the Chair of Academy Council or the Local Authority Designated  Officer.  All staff are aware of our 
whistleblowing procedures found in the Whistleblowing Policy. 

https://llrscb.proceduresonline.com/p_alleg_staff.html
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
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vulnerable or that leads to violence and harm of others goes against the moral principles in which freedom of speech 

is valued. Free speech is not an unqualified privilege; it is subject to laws and policies governing equality, human 
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17. County Lines & Child Financial Abuse 
Criminal exploitation of children is a widespread form of harm that is a typical feature of county lines criminal activity: 
drug networks or gangs groom and exploit children and young people to carry drugs and money from urban areas to 
suburban and rural areas, market and seaside towns.  

https://www.gov.uk/government/publications/serious-violence-duty


https://llrscb.proceduresonline.com/p_cse.html?zoom_highlight=sexual+exploitation
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ensure that cases are appropriately dealt with, and will communicate with the police, social care and the parents of 
children involved. 
Sharing nudes and semi-nudes: advice for education settings working with children and young people (ineqe.com) 
 

Children in TMET schools are taught how to keep themselves safe online and offline, and our PSHE curriculum ensures 
that the dangers of grooming and CSE are shared with pupils appropriately. 
 

https://ineqe.com/wp-content/uploads/2021/01/UKCIS_sharing_nudes_and_semi_nudes_advice_for_education_settings_V2.pdf
https://www.gov.uk/government/publications/young-witness-booklet-for-12-to-17-year-olds
https://www.gov.uk/government/publications/young-witness-booklet-for-5-to-11-year-olds
https://helpwithchildarrangements.service.justice.gov.uk/
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dressed and move around. You may also give a lot of physical help to a brother or sister  

https://www.operationencompass.org/
https://www.nspcc.org.uk/about-us/news-opinion/2020/report-risk-abuse-teenagers-children/
https://www.nspcc.org.uk/about-us/news-opinion/2020/report-risk-abuse-teenagers-children/
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ensure information about the importance of healthy relationships is highlighted through assemblies and PSHE lessons. 
 

31. Children Missing from Education / Children who are Absent from Education 
Children being absent from education for prolonged periods and/or on repeat occasions can act as a vital warning sign to 
a range of safeguarding issues including neglect, child sexual and child criminal exploitation - particularly county lines. 
Our response to persistently absent pupils and children missing education supports identifying such abuse, and in the 
case of absent pupils, helps prevent the risk of them becoming a child missing education in the future.  This includes 
when problems are first emerging but also where children are already known to the local authority.  
  
A Child Missing From Education forms part of the wider LSCPB procedures for children who go missing from School, 
Home or Care Education and includes Families who go missing.  https://llrscb.proceduresonline.com/index.htm 

 
Should a pupil go missing from our school, 

https://llrscb.proceduresonline.com/index.htm
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& Advice, Children’s Social Care.  
   
34. Mental Health 

Our staff are aware that mental health problems can, in some cases, be an indicator that a child has suffered or is at risk 
of suffering abuse, neglect or exploitation. Where children have suffered abuse and neglect, or other potentially 
traumatic adverse childhood experiences, this can have a lasting impact throughout childhood,  adolescence and into 
adulthood. It is key that staff are aware of how these children’s experiences, can impact on their mental health, 
behaviour and education.  
 
If staff have a mental health concern about a child that is also a safeguarding concern, immediate action should be taken 
and be reported to a DSL or deputy. 
 
Schools are recommended to personalise with their provision and resources for identifying and supporting mental 
health, or signpost to documentation, e.g. school’s graduated response. 

 
35. Forced Marriage 

A forced marriage is a marriage that is performed under duress and without the full and informed consent or free will of 
both parties. Duress cannot be justified on religious or cultural grounds. Victims of forced marriage may be the subject of 
physical violence, rape, abduction, false imprisonment, enslavement, emotional abuse, and murder.  It is important not 
to confuse ‘forced' marriage with ‘arranged' marriage. In the instance of an ‘arranged' marriage both parties freely 
consent. 
 
Since February 2023 it has also been a crime to carry out any conduct whose purpose is to cause a child to marry before 
their eighteenth birthday, even if violence, threats or another form of coercion are not used. As with the existing forced 
marriage law, this applies to non-binding, unofficial ‘marriages’ as well as legal marriages. 

 

36. Abuse linked to faith, beliefs and culture 
Child abuse is never acceptable in any community, in any culture, in any religion, under any circumstances. However, 
some children are subject to certain kinds of child abuse linked to their faith, belief or culture and this includes abuse 
that might arise through a belief in spirit possession or other spiritual or religious beliefs. 

 
This kind of abuse can also include: 

 Belief in concept of witchcraft, magic or voodoo 

 Demons or the devil acting through children or leading them astray 

 The evil eye or djinns and dakini 

 Ritual or muti murders 

 Breast Ironing 

 Female Genital Mutilation 

 Honour based violence and Forced Marriage 

 Chastisement of a child in a Place of Worship 
  
Whilst this is not an exhaustive list, our school recognises that sadly, such cases are on the increase within the 
community and as a school, we take such incidents as seriously as any other kind of abuse perpetrated by an adult on a 

child. If the school has been made aware of such a case, the school will follow LSCPB procedures and where appropriate, 
report the incident to Children’s Social Care and/or the Police. 

 

37. Early Help and Supporting Children and their Families 

Early Help and prevention is about how different agencies work together to help children, young people and their 
families at any point in their lives to prevent or reduce difficulties. This means providing support as soon as a problem 
emerges at any point in a child’s life, from the foundation years through to the teenage years.  At our school, key staff 



http://www.police.uk/
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more and can include those living with extended family members. So, this could be a child living with people as 

stated below: 

 

Private Fostering includes a child living with: Private Fostering does not include a child living with: 

Godparents Mother/Father 

Great Grandparents Brothers/Sister 

Great Aunts or Uncles Grandparents 

Family Friends Aunts/Uncles 

Stepparents 

https://apwg.org/
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least annually to provide them with relevant skills and knowledge to safeguard children  effectively.  Our school has a 
separate Online Safety Policy which can be accessed on our website.  
 
We communicate regularly and support parents and carers with their child’s education. In such communications, we will 

https://www.gov.uk/government/publications/protecting-children-from-radicalisation-the-prevent-duty
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Children with skills and interest in computing and technology may inadvertently or deliberately  
stray into cyber-dependent crime. If there are concerns about a child in this area at our school/college,  
Our DSLs will consider referring into the Cyber Choices programme. This is a nationwide police programme 
supported by the Home Office and led by the National Crime Agency, working with regional and local policing. It 
aims to intervene where young people are at risk of committing, or being drawn into, low-level cyber-dependent 
offences and divert them to a more positive use of their skills and interests.   
 

44. Remote Education 
Keeping children and teachers safe during remote education is essential.  Our teachers, when delivering remote 
education online, are aware that the same principles set out the TMET Code of Conduct will apply.  There are times 
where remote learning, virtual lessons, live streaming and recorded videos may be applied within our school and 
where children to are asked to complete tasks and assignments independently.  Where this is the case will ensure 
our online education is safe for both teachers and children.  When organising live lessons or recording lessons, we 
will endeavour to: 

 use neutral or plain backgrounds. 

 ensure appropriate privacy settings are in place. 

 

�x



https://www.lcitylscb.org/information-for-practitioners/safeguarding-topics/neglect/


Page 29 of 59 
 

2. PHYSICAL ABUSE 
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 Attention seeking behaviour, self-mutilation, substance abuse; 

 Aggressive behaviour including sexual harassment or molestation; 

 Unusual compliance; 

 Regressive behaviour, enuresis, soiling; 

 Frequent or open masturbation, touching others inappropriately; 

 Depression, withdrawal, isolation from peer group; 

 Reluctance to undress for PE or swimming; or 

 Bruises or scratches in the genital area. 

 

 
4. SEXUAL EXPLOITATION 

 
Child sexual exploitation occurs when a child or young person, or another person, receives “something” (for 

example food, accommodation, drugs, alcohol, cigarettes, affection, gifts, money) because of the child/young 

person performing sexual activities, or another person performing sexual activities on the child/young person. 

Sexual Exploitation can also include Grooming and online activity. 
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 Delayed physical, mental or emotional development; 

 Sudden speech or sensory disorders; 

 Inappropriate emotional responses, fantasies; 

 Neurotic behaviour: rocking, banging head, regression, tics and twitches; 

 Self-harming, drug or solvent abuse; 

 Fear of parents being contacted; 

 Running away; 

 Compulsive stealing; 

 Appetite disorders - anorexia nervosa, bulimia; or 

 Soiling, smearing faeces, enuresis. 
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 sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks about 
clothes and appearance and calling someone sexualised names; 

 Sexual “jokes” or taunting; 

 Physical behaviour, such as: deliberately brushing against someone, interfering with someone’s clothes 
(schools and colleges should be considering when any of this crosses a line into sexual violence - it is 
important to talk to and consider the experience of the victim) and displaying pictures, photos or drawings 
of a sexual nature;  

 Online sexual harassment. This may be standalone, or part of a wider pattern of sexual harassment 
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with whom they can communicate. 

 Ensure that disabled children with communication impairments should always have available to them a 

means of being heard. 

 Maintain close contact with families, and a culture of openness on the part of services; 

 Provide guidelines and training for staff on good practice in intimate care; handling difficult behaviour; 

consent to treatment; anti-bullying strategies; and sexuality and sexual behaviour among young people. 

 Use specialist service needs/multi-agency approach if as a school we feel additional, support resources and 

interventions are required. 
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APPENDIX 2 - PROCEDURE TO FOLLOW IN CASES OF POSSIBLE, ALLEGED OR SUSPECTED ABUSE, OR SERIOUS 
CAUSE FOR CONCERN ABOUT A CHILD 

 
School staff are in a unique position to identify and help children who may be being abused.  Child abuse usually 

comes to the attention of staff in one of four ways: 

 

 a direct allegation from the child being abused; 

 a third party (e.g., friend, classmate) report; 

 through the child’s behaviour; 

 or through observation of an injury to the child. 
 

When a child makes a disclosure, or when concerns are received from other sources, do not investigate, ask leading 

questions, examine children, or promise confidentiality. You may ask questions of a clarifying nature – such as ‘who, 

what, where, when and how?’ or use the acronym TED – ‘Tell me, ‘Explain it to me’, Describe it to me.’ 

 
Remember, the way in which you talk to the child may influence any subsequent legal proceedings. You need to be 

open and non-judgemental. Children making disclosures should be reassured and, if possible, at this stage, should 

be informed what action will be taken next. 

 
As soon as possible write a dated and timed note of what has been disclosed or noticed, said or done and report to 

the Designated Safeguarding Lead (DSL). It is important to act swiftly to avoid delays.
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REMEMBER - It takes courage and determination for a child to tell an adult that they are being, or have been, 

abused. When they do tell someone, it is usually a person who they feel they can trust and whom they feel is 

reliable. For reasons of confidentiality, only those people who need to know about the abuse should be told, and 

conversations about the child should always be held in private. 

 
If the concern involves the conduct of a member of staff or volunteer, a visitor, a governor, a trainee or another young 

person or child, the Principal (or vice Principal in their absence) must be informed asap; if the concern is in relation 

to your Principal, you must speak to the Chair of the Academy Council
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1181955/Keeping_children_safe_in_education_2023.pdf
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Allegations concerning members of staff from the central team should be reported to the Chief Executive Officer, Sarah 
Ridley.  Allegations concerning Sarah Ridley should be reported directly to Anthony Glover, Chair of the Board of 
Trustees. 
 
Initial response: 
 
If a child has been harmed, or a child is at immediate risk of harm, or if the situation is an emergency, Children’s Social 

https://www.lcitylscb.org/about-the-lscpb/local-authority-designated-officer-lado/
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Staff members may request anonymity when reporting a concern, and the school will endeavour to respect this as far as 
possible. The school will not, however, promise anonymity to staff members who report concerns in case the situation 
arises where they must be named, e.g., 
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Where the concern is unfounded: If it is discovered upon evaluation that the low-level concern refers to behaviour that 
was not considered to be in breach of the Staff Code of Conduct, the Principal will speak to the individual about whom 
the concern was made to discuss their behaviour, why and how the behaviour may have been misconstrued, and what 
they can do to avoid such misunderstandings in the future. The Principal will also speak to the individual who shared the 
concern, outlining why the behaviour reported is consistent with school standards and the law. The Principal will take 
care to ensure that conversations with individuals who reported concerns that transpired to be unfounded do not deter 
that individual from reporting concerns in the future. 

 
The Principal will discuss the concern confidentially with a member of the SLT/DSL team to discern whether the 
behaviour, and the reporting of this behaviour, is indicative of ambiguity in the school’s policies or procedures, or the 
training it offers to staff. Where such ambiguity is found, the SLT/DSL team and Principal will work together to resolve 
this with input from other staff members, as necessary.  

 

Where the concern is low-level, the following procedure will be followed:  

 

 The Principal 
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APPENDIX 4 - GUIDELINES FOR AVOIDING ALLEGATIONS OF ABUSE: FOR ALL STAFF MEMBERS 

 
Whilst they may in common law be regarded as acting in loco parentis, teachers and carers in school should 

remember that they are not able to take the place of parents in providing physical comfort. This is not to say that 
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APPENDIX 5 - INDICATORS OF VULNERABILITY TO RADICALISATION 
 

1. Radicalisation refers to the process by which a person comes to support terrorism and forms of 
extremism leading to terrorism. 

 

2. Extremism is defined by the Government in the Prevent Strategy as: 
 

Vocal or active opposition to fundamental British values, including democracy, the rule of law, individual 
liberty and mutual respect and tolerance of different faiths and beliefs. We also include in our definition of 
extremism calls for the death of members of our armed forces, whether in this country or overseas. 

 

3. Extremism is defined by the Crown Prosecution Service as: 

 
The demonstration of unacceptable behaviour by using any means or medium to express views which: 

 

 Encourage, justify or glorify terrorist violence in furtherance of particular beliefs; 

 Seek to provoke others to terrorist acts; 

 Encourage other serious criminal activity or seek to provoke others to serious criminal acts; or 

 Foster hatred which might lead to inter-community violence in the UK. 
 

4. There is no such thing as a “typical extremist”: those who become involved in extremist actions come from a 
range of backgrounds and experiences, and most individuals, even those who hold radical views, do not 
become involved in violent extremist activity. 

 
5. Students may become susceptible to radicalisation through a range of social, personal and environmental 

factors - it is known that violent extremists exploit vulnerabilities in individuals to drive a wedge between 
them and their families and communities. It is vital that school staff can recognise those vulnerabilities. 

 

6. Indicators of vulnerability include: 

 

 Identity Crisis – the student is distanced from their cultural / religious heritage and experiences 
discomfort about their place in society; 

 Personal Crisis – the student may be experiencing family tensions; a sense of isolation; and low self- 
esteem; they may have dissociated from their existing friendship group and become involved with a 
new and different group of friends; they may be searching for answers to questions about identity, faith 
and belonging; 

 Personal Circumstances – migration; local community tensions; and events affecting the student’s 
country or region of origin may contribute to a sense of grievance that is triggered by personal 
experience of racism or discrimination or aspects of Government policy; 

 Unmet Aspirations – the student may have perceptions of injustice; a feeling of failure; rejection of 
civic life; 

 Experiences of Criminality – which may include involvement with criminal groups, imprisonment, and 
poor resettlement/reintegration; and 

 Special Educational Need – students may experience difficulties with social interaction, empathy with 
others, understanding the consequences of their actions and awareness of the motivations of others. 

 
However, this list is not exhaustive, nor does it mean that all young people experiencing the above are at risk of 
radicalisation for the purposes of violent extremism. 
More critical risk factors could include: 
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 Being in contact with extremist recruiters; 

 Accessing violent extremist websites, especially those with a social networking element; 

 Possessing or accessing violent extremist literature; 

 Using extremist narratives and a global ideology to explain personal disadvantage; 

 Justifying the use of violence to solve societal issues; and 

 Joining or seeking to join extremist organisations; and 

 Significant changes to appearance and/or behaviour; 

 Experiencing a high level of social isolation resulting in issues of identity crisis and/or personal 
crisis 
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APPENDIX 6 – GUIDANCE ON CHILD-ON-CHILD SEXUAL VIOLENCE AND HARASSMENT BETWEEN CHILDREN AND 
YOUNG PEOPLE 

 

Introduction  
 

All our staff working with children are 





 
Page 48 of 59  

 
Whilst not intended to be an exhaustive list, sexual harassment can include: 

 sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks about clothes 
and appearance and calling someone sexualised names.  

 sexual “jokes” or taunting.  

 physical behaviour, such as: deliberately brushing against someone, interfering with someone’s clothes (schools 
should be considering when any of this crosses a line into sexual violence - it is important to talk to and consider 
the experience of the victim) and displaying pictures, photos or drawings of a sexual nature;  

 

Online sexual harassment 
This may be standalone, or part of a wider pattern of sexual harassment and/or sexual violence. 
It may include: 

 Consensual and non-consensual sharing of nude and semi-nude images and/or videos. (Taking and sharing nude 
photographs of U18s is a criminal offence).  

 Sharing of unwanted explicit content.  

 Upskirting (the act of taking a photograph of underneath a person’s skirt without their consent – this became a 
criminal offence in 2019) 

 Sexualised online bullying.  

 
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 The developmental stages of the children
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Whilst protecting children and/or taking any disciplinary measures against the alleged perpetrator, we will work
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school, with a comprehensive safeguarding management plan in place, is an important factor to consider before 
final decisions are made It is important that if an alleged perpetrator(s) does move to another educational 
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It is also good practice for the school to meet with alleged perpetrator’s parents or carers to discuss any arrangements 
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 .

Safeguarding Procedure 

 

 

What you should do: 

· Immediately report any concerns about a child to the Designated Safeguarding 

Lead (DSL) or a deputy DSL. 

· Record what has been said on CPOMS/Bromcom or on paper (sign and date it). 

Give it to the DSL. 

· Keep what has happened confidential once you have reported to the DSL. 

· It is not your job to investigate concerns about a child or talk to the parents. The 

Designated Safeguarding Lead will take responsibility for this. 

· Report concerns about the behaviour of a staff member to the Principal (or Vice 

Principal in their absence).  Concerns about the Principal should be reported to 

the ***** (Chair of Academy Council). 
 

If a child makes a disclosure: 

· Treat what the child tells you seriously and reassure them they have done the 
right thing by telling you. 

· Do not question the child or give suggestions, ideas or words. 

· Do not promise to keep what they have said a secret. 

· Tell the child you will have to pass on what they have said. 

· Immediately report the information to the Designated Safeguarding Lead or a 

deputy. 

· Record what the child has said on CPOMS/Bromcom (in their own words as far 

as possible), or on paper (sign and date it.) Also make a note of any injuries.   

 The Designated Safeguarding Lead will gather information and decide on next 

steps, including whether to refer to Children’s Social Care. 

 
 
 
 
 
 
 
The  

 

 

[INSERT 

ACADEMY 

LOGO HERE] 

 
 

Safeguarding Information - Staff Leaflet 
Every member of staff has a duty of care to safeguard 

children. Take immediate action if you have any 

concerns. 

Contact the Safeguarding Team 

 
 

INSERT PHOTOGRAPHS, JOB TITLES, AND NAME OF 

SAFEGUARDING TEAM 

Including photo of safeguarding AC or Chair of AC 
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Indicators of Child Abuse 

Physical 
May involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or 

otherwise causing physical harm to a child.  Physical harm may also be caused when a parent or 

carer fabricates the symptoms of, or deliberately induces, illness of a child. 

Emotional 
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Behaviour – Our school has clear behaviour rules for the whole school community that must 
be followed to keep everyone safe and happy. We understand that children do sometimes fall 
out and this will be dealt with by an adult who will listen to the children involved and help 
resolve the situation. 
 
Child-on-Child Abuse - The school takes all cases of child-on-child abuse very seriously and will 
work with children and families to try and resolve any problems. The school




