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Gender Pay Gap Report: Published  
Under laws welcomed by The Mead Educational Trust (TMET), we are required to publish an annual gender pay 
gap report.  The gender pay gap gives a snapshot of the gender balance within an organisation. It measures the 
difference between the average earnings of all male and female employees, irrespective of their role or seniority. 
 
TMET is an equal opportunities employer. We support the fair treatment of all staff, irrespective of gender 
through our transparent policies including: 
 
 Appraisal Policy 
 Pay Policy 
 Equality Policy 
 Safer Recruitment Policy 
 
This report is for the snapshot date of 31st March 2022. 
 

 No Employees/Contracts  Mean Pay (Hourly Rate)  Median Pay (Hourly rate) 
 Male Female Total   Male Female Pay Gap   Male Female Pay Gap 

 
Mar 22 208 869 1077   £18.99 £17.07 10.1%   £16.04 £13.56 15.5% 
Mar 21 147 714 861  £19.42 £16.77 13.6% 

 overall to be female – they represent 80.7% of the workforce  
(82.9% in 2021) 

 

2022 

Lower Quartile Lower Middle 
Quartile 

Upper Middle 
Quartile Upper Quartile TOTAL 

Male 9.3% 22.6% 23.0% 22.4% 19.3% 

Female 90.7% 77.4% 77.0% 77.6% 80.7% 

 





Notes to this Report: 
 All employers with more than 250 employees are legally required to report on their gender pay gap.   
 Data provided is as at the required ‘snapshot’ date of 31 March 2022. 
 The mean gender pay gap is the difference between the mean (average) hourly pay rate for all men in our 

organisation, and the mean hourly pay rate for all women, expressed as a percentage of the mean hourly 
rate for men.   

 The median gender pay gap is the difference between the median (middle) value of hourly pay rates (when 
ordered from lowest to highest) for all men in our organisation, and the median value of hourly pay rates for 
all women, expressed as a percentage of the median hourly rate for men. 

 The bonus gender pay gap is not applicable to The Mead Educational Trust as we do not make any bonus 
payments. 

 Quartile pay distribution is the proportion of men and women in each 25% (quartile) of our pay structure, 
calculated by taking all the hourly pay rates, from lowest to highest, for all men and women and dividing 
them into four equal sections of 25%:  lower, lower middle, upper middle and upper. 

 
 
 


